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Temporary Employee Quote and AWA 
Job Assignment Title:

Annual Salary: 

Annual Holiday Allowance: 

Working Hours per Week:

Paid Lunch Breaks: Yes or No

Overtime Pay: Yes or No.  If yes, at what rate?

Shift Allowance: Yes or No.  If yes, at what rate?
Candidate Pay Rate:


Hourly Bill Rate: 

This includes all social costs, PRSI, holiday pay and our costs of finance, payroll, administration, insurance and mark-up.  VAT not included. 

Terms

The Protection of Employees (Temporary Agency Work) Act, 2012, (“the Act”).

The Act provides that agency workers are entitled to the same basic working and employment conditions as if they had been hired directly by the Hirer under a contract of employment.
If no existing roles exist to compare, please be aware you must still be able to provide us with an accurate assumption of what this role’s basic working and employment conditions would be, if hired directly by your company. 

As the ‘Hirer’ I agree to provide Sigmar Recruitment the Assessment information requested as defined by law.

As the Hirer I am aware of my obligations under this Act and I am happy to accept the quote for the aforementioned temporary assignment. 
Company 
_________________

Job Title    
_________________  

Date               
_________________

Signature 
_________________

